	SCHOOL COUNCIL REPORTING TEMPLATE



	SCHOOL COUNCIL NAME:



	CONTACT INFORMATION:

NAME:

PHONE:

EMAIL:



	DATE DUE:  

1. Please enter your recommendations and data and save your file by inserting your Council’s name in the title of the file.

2. Please submit to sheldonrowe@pwsd76.ab.ca and cc to miriam.mahnic@gov.ab.ca by December 12, 2008.  If you have any problems, please contact Sheldon Rowe at (780) 532-8133 or Miriam Mahnic at (780) 538-5644 (before December 1, 2008).  Miriam can be reached toll-free by first dialing 310-0000, then the other area code and phone number when prompted.  If you are mailing your results, please ensure that they are received in the office by December 12, 2008.  Mailing address:  8611A – 108 Street, Grande Prairie, Alberta, T8V 4C5.
DATE SUBMITTED:
December X, 2008



	PROCESS INFORMATION:
Please record how you collected the information (phone interviews, focus group, regular meeting, etc.) and how many people were present.  Please also comment on how the session went, how much time the process took you, and any relevant information regarding your process.



	FOCUS QUESTION:

Looking over your ideas, what do you recommend as key solutions for building on our strengths and improving the challenges and areas of concern?  Who has a role and what role do they play in addressing these solutions?




	EXAMPLE:  GOAL 1 - HIGH QUALITY LEARNING OPPORTUNITY FOR ALL


	MEASURE
	WORKING WELL
	CHALLENGES / BARRIERS
	KEY SOLUTIONS
	ROLES

(WHO / WHAT)

	High School Completion


	Call back program for kids who finished Gr. 12 last year but didn’t graduate.  As a result of the program we had 36 more kids that graduated.

	
	The call-backs work!

	School District keep doing call-backs.

	High School Completion


	
	Kids often enter the work force.
	Schools, teachers, parents and kids work with business partners to let them provide time in the day or support the kids somehow so that they can complete Gr. 12.
	Parent could phone the school and let them know where the student is working.

School could arrange an appointment to talk to the student and business together to create incentives.

Parents could phone the business and talk to the owner or manager.

Student could indentify wanting to work AND go to school for help in approaching a manager or supervisor.




	GOAL 1


	HIGH QUALITY LEARNING OPPORTUNITIES FOR ALL

· Safe & Caring Schools

Safe and Caring

· Student Learning Opportunities

Program of Studies                                  Education Quality

Drop Out Rates                                        High School Completion Rates



	MEASURE
	WORKING WELL
	CHALLENGES / BARRIERS
	KEY SOLUTIONS
	ROLES

(WHO / WHAT)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	GOAL 2
	EXCELLENCE IN LEARNER OUTCOMES

· Student Learning Achievements (Grades K – 9)

PAT Acceptable

PAT Excellence

· Student Learning Achievements (Grades 10 – 12)

Diploma Acceptable                                  Diploma Excellence

Diploma Exam Participation Rate             Rutherford Scholarship Eligibility Rate

· Preparation for Lifelong Learning, World of Work, Citizenship

Transition Rate                                          Work Preparation

Citizenship



	MEASURE
	WORKING WELL
	CHALLENGES / BARRIERS
	KEY SOLUTIONS
	ROLES

(WHO / WHAT)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	GOAL 3


	HIGHLY RESPONSIVE & RESPONSIBLE JURISDICTION

· Parental Involvement

Parental involvement

· Continuous improvement

School Improvement



	MEASURE
	WORKING WELL
	CHALLENGES / BARRIERS
	KEY SOLUTIONS
	ROLES

(WHO / WHAT)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	NO GOAL


	Please include any recommendations that do not fit within the three goal areas here.

This could include community, business, and other sectors.


	MEASURE
	WORKING WELL
	CHALLENGES / BARRIERS
	KEY SOLUTIONS
	ROLES

(WHO / WHAT)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


